Opus 1, Calalog #59
EMPLOYMENT AGREEMENT

This is an Agreement between KENNEDY POLA and TENNESSEE FOOTEALL, INC., a Delaware corporation, which
doas bueiness B8 Tennesesa TiHans.

DEFINITIONS:
In this Agreemeni, the following caplialized terms will have the meaning shown balow:

=Agreament” means this employment egreement and s appendices, all as emended or supplamanied In a writing
which You and Tians bolh sign.

*Appiicabla Law” means the intemns! laws of the State of Tennesses without resort or regard 1o cholce of law rules,
Including, without imitation, statulory end common lew of Tennesses; any applicabls local or municipal ordinances, rules,
regulations and codes; eny applicable federal law or regulation of the United Stalas of America; and whe the conténd
clearly Indicates, the law of any other jurisdietion.

*Baplisl Sports Park® means the Thans' Tralning Faclity and related improvements iocated at or about 460 Graat
Clrcla Road In Nashvile, Tennassaa.

*Banafits™ means the Benefils of Your which &re In addition to salary, bul which and i Your employment
{8 Terminated, and Indudes such things as vacation and Insurance. Your currenl Benefils are shawn kn Appendix ™1

"Board of Direclors® means the Board of Direclors of Titans.

"Couse” means grounds of reasons 1o Terminate this Agresment and can Include any of the events menticned In
Numbered Paragraphs § and 8 of this Agreament.

*Chief Operating Officar® means the incumbent Chlef Operating Officer of Titans and his designatas or successors.

"Gl;i;nmmﬂlnnur" means the Incumbent Commissloner of the MFL or any succassor, whother acling, Intsrfim or
parma

"Exacullve Viee President” mesns an incumbanl Exacutive Vice Presiden! of Tiiens and any succedsor.

*Faciities” means all of the physical plant comprising Baplist Sports Park and LP Fiald, including tha fencing, fislds,
bulldings, cutbuiidings, parking lols, supersiruciures, conveyances, sealing areas, offices, lighting, privala sullos and
lounges, slorage areas, offices, concession areas, restrooms, mealing reoms and all other components, without
\imitation, of the praméses at 480 Greal Clrcle Road and One Tians Way In Nashwille, Tennessoe, and, for the purposes
of this Agreement, thelr respeciive employees, agents, contractors and subconiractors.

*Genersl Counsal® means the Incumbanl Genaral Counsel of Tilans and any SUCCEEEDN.

“General Manager” means [he Incumbant Genaral Manager of Titans or any olher designated manager of the
foolball operations ol Tiens and any sUccassor

“Gralully” mesns & gift of money, proparty o any other thing that has 2 value of $100.00 or greater which |z offered
10 You by eny Titan employes, co-worker, player, THan vendor, or person who doas or desires lo do business with THans
or an affillale of Tians.

“Haad Coach® means the Incumbent Head Coach of Thans and any succassor Head Coach, infarim or permanant.

“Intemet® means the werld-wide network of compulters commeonly understood to provide some or ell of th following
feztures, smong others: electronic mall, fie transfers threugh File Transfer Protocol, Telnel access to local and remole
mnpulam,UEIHﬂlegm:ng. Gopher access to Informalion on locel and remote compidars, Wide Area Informalion
Sarvers, and World Wide Web access.

*job Dulles® maans the Work THans has hired You o do and the sarvices You are axpected to provide lo Tilans,
subject to the provisions in this Agreemeni for reessignmeni or any Speclal Provisions.

" Job Title* means the tithe Inseried in the spplicable spaces below and ls Your job e

EXHIBIT A
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*LP Flald" means the sssumed name of Cumberdand Sladium, Inc. and the stadium and relsted faclilies located
~ onthe eas! bank of the Cumnberland River between Woodiand Stres! and Shelby Sireel In Nashville, Tennesses, whose
physical address s One Titans Way In Nashvilie, Tennesses, Including any subsaquant names of LP Fleld.

*Marks" maans the trademarks, trade names, uniform design and Irade dress of Tilans, whelher or nol regisierad,
Including, without limitation, the name mark “Tennesses THans,” the monogram fireball, the stylized Titens' Sword, Music
City Miracle, Thans' current and former unifarm designs, helmel logos, and the names and trademarks of Houston Ollers,
L L.G., including, withoul limitation, the nama mark “Houston Gllers,” the darrick logo, formar uniform designs, helmel
logos end "Luv Ya Bluel®

*Medle” means any communication medium of every present and future kind or charscter and regardiess of how
and when tranemittad, recaived, stored or retreved, including, without limitation, all forms of radio including AM, FM and
satallile radio ransmisslons and any fulure redio or radlo dalivery system), television (including analogue, digisl, UHF,
VHF, cable, sataliile and any fulure lelevision or television dalivery or recelving system), print, compuler, Intamel,
telephone, public address, pholography and motlon plctures of every type and descriplion, and whether ane or more of
the foregolng, alons, In tandam or In combination.

*NFL* means the Mallonal Foolball League, an unincorporated essociation with ls principal place of business in New
YYork, o any succassor football laague of which THans may be a member.

*NFL Rules” means, withoul limilation, the Constitution and By-Laws of the NFL; the nules, regulations and policles
of the NFL; and pronouncemants, rullings, arbifralion decisions and direclives of the Commissloner of the NFL, as the
same exisl now or as laler modifled, supplementsd or emanded.

*President means the Incumbani Presldent of Tilens or hie designale or successor

*Proporty” means any dala or Informetion collected or stored in any form, whether visual or aurel, presanted on
papar, slored elecironically, digitally orln mmg?ua form, whathervideo, siil pholo or otherwize, which |s provided lo You
or which comes Into Your possussion by way of Tians or any of ils employees, agenls or conlractors, Including, without
imitation, scouting, combine or pleyer data; play books; game plans; game or practice fims; or any olher ton
or deta You develop or propare or which Is developed or prepared under Your supervision during the Temm, or is
furnished or made availabla to You by Titans, and which Property I or can bo slored or available on paper, compular
hard drive or dis, GO Rom, diglially or In any other format, platfarm or means by which data or information can or may
bae stored or reideved or viewed now or In the fulure. Propery also means includes any olher Property furnishad
or provided to You by Tians during the Term of thls Agresment, such as but not limited 1o ofice supplles, films, videos,
video squipmeni, eallular telephones, mobila communication devices, equipment, card keys, koys end thevehlcla, Hany,
Issued 1o You.

“Salary” means the annual or other periodis salary orwages You will be peid during the years or period of the Term,
wrilien in the applicable spaces and pald o You es describad hereln, and is soparaie from Benefits.

"Spactal Provisions® means the olher and sddilional terms, if any, written In the spaces under thet heading In
Appendix “3" 1o this Agreemanl

"Term® meens the ime perlod of Your employment under the provislons of this Agreemant

*rerminalion”™ or "Terminaled” or "Termingle{s)® means andlor Includes the Termination of this Agreement In
accordanca with s provisions pricr lo or al the concluslon of the Term.

*Titans" means Tenneseen Foolbell, Inc., @ Dalawars corperation doing business as Tennessee Tilans, 8 mamber
club of the NFL, and Its successor franchise holdar(s) and assigne.

Tiian Policies” means thawritten amployment policies, uies end regulations of Titans which T*’ toYou, Including,
without limitation, the polickes You are glven lo reed and/or slgn ai or near the lime You slgn this Agreomant god all
writien amendments and addillons made by Tians during the Tarm of this Agraamant

“Whork® means the things You agree 1o do in this Agreemant, the tasks You are assigned by Your supendsors, writlan
materials You are (o producs, Instructions You glve players or olher employees, and the fime You spend on bahalf of
Tians

=you,” "Your" and "Yours® means the person emplayed In fhis Agraament by THans and whose name is shown in
the Preambila hareof
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AGREEMENTS:

TERM: February 1, 2010, 1o and wnill the fater of; (T) February 14, 2011, and {Tl) the close of business on the firs)
business dey afier seven (7) deys following the dale of the lasl playcfi in which Titans ls &
pericipeling team Immediately following the las! regular-seasan gama of the last regular season covered

by thiz Agrosmanl ED
SALARY: & (2110 10 and untll the laber date describad In the *"Term” above) REDACT

JOB TITLE: Assislant Coach-Running Backs (Fubject to reessignment In sccordance with the terms hereof)

JOBDUTIES: (1) Scouling, recrulting, tralning, coaching, counseling, canditioning and otherwiss developing player
personnal In collaborallon with the Head Coach and Offensive Coordlnaler.

() Dasigning end conducting portions of player praclices and running player meelings reloled lo
playars You supervise; and developing, installing and Implementing the offenslve game plan in
boralion wilh the Head Coach and Offensive Coordinalor.

{3) Evaluating, tesling and grading players (both present and prospeciive lsam members) for
purposes of delermining player relenllon, advancament and recrullmant, as well as on-fisld
aselgnments and playing Ume.

(4) Developing players and improving on-feld performanca through the appilication of correciive and
dizciplinary ection; and enforcing rules of conduct/decorum and other team policies apslnuhln
to player personnel, on and off ihe playing flald, In collaborstion with the Head Coach and General

Managemenl,
(5) Otherwise supenvising and direcling Tilans' running backs.

(8) Such other usual services and dulles customanly performed by an Aselsteni Coach as may be
required of You from lima to lime by Thans

(7) Such Medla appearencas 8s Tiens may require of You.

{(8) You wiil ablde by and enforca ell NFL Rules as they are presently established or as revisad in tha
fulure, Including without Emitatien, Personal Conduct Policy, Alcohol Policy, Policy and Program
for Substance Abuss, ond Policy on Anabolic Slerolds end Relalod Substances, these baing

mentionad by wey of eample only.

v
-
r

=

1. EMPLDYMENT AND SALARY

{a) During the Term, You agrea lo perform the Job Duties and Work faithfully, timely and to the beet of Your ability,
and lo honor and perform all of Your ether cbligations and agreements contained in this Agreameni. Titans
agrees that It will pay You the Salery In thé mannar hereafier provided.

{5) Your feithful performance of the Job Duties Includes all of Your working tima, enargy and lelents exchusively
for Tlians under the diraction of the President, as implemented by the President and/or Head Coach.

{e) Your annual Solary will typlcally be pald In equal seml-monthly instaliments on the 1st and 15th daye of sach
month durng the Term bul In amy event will squal during the Term the amount of annual Salary shown herain
Deductions from Salary will be made: () pursuant to Applicable Law; (I) for any unreimbursed edvences mada
by Titans lo You or for Your secount and which are nol repald after 20 days; (If) as You have ogreed separmiely
with Titans: and {iv) for any Benefts You are allowed or request under Tilan Policles and far which peyment

Is Your responsiblity under Tian Policies

(d) You mgree Ihat You will faithfully follow the Work Instructions You are given by Thane, Hs President, Head
Coach or any other supervisory persennel under whom You work. "

{a) You agresthal You will aclin good faith toward Titans end will be truthful with Titans’ management and that You
will nol misrepresent anything to Titans or lo anyone who supeivisas You
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2 FPROMOTION OF TITANS

In addition to your Job Butles, You expresely agree that You will fully cooperale wilh and assis! Tilans in afl
reasonable promotional acthvities. You consent to end authorize Thans lo use Your name, poriralt, plcture, Image,
keness and volce, and Your game, praclice and scrimmage petformancs In all Medla, whather for trade,
promolional, adverlising or other reesonable purposen of Tians

3. CONFIDENTIALITY

(8) Youacknowledge and agres thal the Work You perform In furthérance of Your Job Duties, this Agreement, the
terms of Your employmant, and Yeour discusslons with supervisory personnel of Titans are confidentlal and You
promise and agrea nol lo disclose anything about Your Work fo any third party during the Term or thereafier.

{b) You agrea that You will nol make any public criticlsm or cause lo be made any public crticlem of Titans or any
amployes of Titens o Medla or any third party during the Term or thereafter

() Separstaly, and not In Bmltation of any of Your other sgreements regarding confidantiality, You will not discuss
with any player, player egent or representative, Medla, or any olher person anything regarding the lerms, lenplh,
compensallon, salary, business or any other fealure of any player contracl. Any such discussion shall take
ploce only with Tians' player contracl negolislors and no one eise. YOU WILL NOT UNDER ANY
CIRCUMSTANCE MAKE PUBLIC OR PRIVATE COMMENTARY (INCLUDING "OFF-THE-RECORD"
STATEMENTS) TO ANYOMNE ABOUT THE 8TATUS OF TITANS' MEGOTIATIONS WITH ANY PLAYER OR
OFFER ANY STATEMENT REGARDING THE ADVISABILITY OR DESIRABILITY OF SIGNING OR NOT

SIGNING ANY PLAYER.

(d) The tarms of this Agreement end any amandment ere confidential, and You agree nol lo discloso the terme of
Your amploymant, Salary or Benefits or the provislons of this Agreemant lo any thind party other than Your
ratalnad professional ndvisors (such as Your lawyer, accounlant and tax professional) who have agreed lokeep
the terms, conditions and provisions of this Agreement confidential. This Agreemant will be fully disclosed lo
and approved by the Commisslonar.

4. OTHER EMPLOYMENT

{8) You agree thal during the Term, You will nol, either directly or indirectiy, serve as an employes or do work for
anyona else or any other frm or organization without the express prior written consent of the President and
General lu:nunaer ‘fou also agres to comply with NFL Rules reganding cwnership of any inlerest In amy football
organizalion

{t) You agroa thal during the Term, Tilans has the exclusive right to direc, control and prohiblt Your appearance
on or in Madla, whather commerclel, Informationsl or otherwise, end whelher or not for @ fee Al pubfic or
Medla appaarances by You, withoul exception, are lo be mada only with Titans expross wltien pe g5lon or
al Thang' Instructions. You agree not to make or enter Into any written or oral agreement for public or Media
appearancas of any 5ol unless approved In writing In edvance by Tilans. Among ather things, this means You
may not appesr on any television or radlo program unless and untll specifically approved by Titans,

(&) Youwdl ordinarly be granted written parmission to attend and pariicipale In and lo rotain Income from coaching
Instructional clinics end saminars and other prometional appearances, provided thal:

(1) You request and obtain written permiasion from the Presidant and General Counsel prdor lo making any

such agreament; and
{2} The agreement You wan! lo make doss nol, InTians' sala oplnlon, matarially intarfars with Your Work or

Job Dulles; and
(3 No Media appearance |s Involved; and
{4) The agresmenl of appearance does not violate this Agresment or NFL Rules or Applicable Law; and
(5) Neither You nor Your third-party employer use or imply the sponsorship, endorsement, approval or
Imvalvement of Tians In any other work You are permiied {o do

(d) You scknowledge thal Titans, through NFL Properiies, Inc, |s paricipaling In one or more game-day
commerdial licensing programs. Therefare, You agree thal You will nol accept sny cansideration from third
rlies for and will nol wear, display or promole any apparel or othar product bearing commerclal names or

Ioges of manufaciurers througheut the game-day period whila You afe In view of tha sladium and lslevision
audlence, Including any pre-game warmups, in the banch area, and during post-game Interviews in the locker
room of on the fiakd, However, You understand thel pursuant to such NFL Properiles licensing programes, You

4
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are expacied lo wear merchandlse on game day on the sldefines as provided by official NFL suppllers and as
directed by MFL Properiles, and You agree lo do so

(8) M, during the Term, You become incapacitated or disabled to the extent You are unable to perform Your Work
or Job Dulles, Titans may, al its sole oplion, Terminale this Agreament for Cause by providing You ﬂth:iﬂ:l:ra‘
notice at the lest address You have given Titans Unless You are able lo resume Your Work and Job Dulles
prior o the date of Termination provided In such nolice, this Agreement shall then Terminate, Certaln Bonatils
related 1o disabliity may ba, bul ere nol necessadly, applicable In the event of Termination for such disability
In the event Titans elects not fo provide notice of Termination as & resuit of a disabling Injury or llinass, Tiians
may substitute its than-applicabla salary continuation plan benefil, fany, in liew of Your Selary during the parod
of any such disablily. Nothing, howavar, shall provant Tilans from exercleing at eny ime }s right lo provida
notice of Termination for Cause In the evenl of @ disablliity, regardiess of salary con nuatlon.

{(b) Inthe event of Your desth during the Tarm, this Agreement shall sulomatically Terminate for Cousa end Tians
shall pay Your survivor Your sccruad Salary threugh the dale of Your death, less any sums recelved by You
or Your benaficlades under the workers compensalion provislons of Applicable Law.

() You expresely agree thal during the Term, You wilt conduct Yoursell ol all Umes with due regard for and adhere
sirictly lo NFL Rules, Applicable Law and Tiien Policles. Moreover, You agree that during the Term, You will
2t all imes conduct Yourself: () with due regard for public convention and morals; (i) In a manner thal reflacts
posliively upon Titans and the NFL; and ?r%am sccordance with NFL Rules. You admmﬁudgu that public
am:a[glunce of THens, the NFL and Titans' management depends largely In part on percaplion of Tilans'
employess and thelr conduct at all times  Addilionally, You acknowledge thal Your conformily lo Applicabla
Law, NFL Rules, Than Policles and this Agreemen! and Your adherence to the terms, conditions and provisions
of this Agreement are of great Imporiance to Titans and the NFL. Acconiingly, You egree thal Titans may, &l
Its sabe opllon, Terminale this Agreement for Cause in the evanl You:

(1) Commit 8 high-level miedemeanor or any felony under Applicable Low of any Jurisdiction.

2 ‘h"lu_ll_:rl; material NFL Rules {including, without limfation, those set eut In Numbered Paragraph B balow)
or Titan Policiea.

{(3) Use, sall or distribute any lllegal or controlled subsiance.

{4} Engage In unabated insubordinallon.

(Ei Violate any prevision of this Agreamant, including, withoul Bmitation, refusal to perform Job Dulies or Work.

{8) Engage in any other act or conduct which, In the reasonable cpinlon of Titans, constitules a malerdal
uiu?aum of Your covenania 1o Titans with regard to Your conduct during the Tem.

fl) Use any Property for any purpose other than o banafil Titans.

B} Veluntarily retire; nevertheless, You agrea ihat in the evenl You veluntadly ratire during the Tarm, You wil
not returm to work In sny capacity In tha NFL or In professional or amateur athlelics during the remainder
of the Tearm, except with Tilans' express prior wrillan consenl. Mereover, Inls Agreemant and THans'
obllgation 1o pay Salary shall be tolled during the period of any such voluniary retirement, evan In the evanl
Titans hires a raplacement for Your position. All Benefits, however, and as of the dale of Your voluntary
rlirement. Thans retains all of Hs common law rdghts and remedies In any event.

(d) Tians mey Temminate this Agreement for any Cause by glving You five (5) days' writlan nofica at the lasl
sddress You have provided Thans. When such nolice s ghven, this Agreamant is Termineied and Is of no
furihar force or affect, bul THens shall pay Your eccruad Salary es of the date of Termination. All Banafits will
and as of the dals of Termination (without regard to Cause er lack thereof), excepl as provided or reguired by
Anolicable Law for COBRA benefite or othar statutory benafils, the pousibility of disabliity benefils ( appiicable),
or conlinuved by NFL Rules

{8) Inthe eventthis Agreement s Tamminated by Tians for reason othar than Causa, Titans shall cortinue to
Your Salary for the remalnder of the Term, subject lo Your affinnalive obligation to mitigata. All Banefils
and as of fhe dale of Terminetion (wilhoul regard lo Cause of lack thereof), subject lo Applicable Law relaling
to Benafils and the than-effective provislons of Tian Policles.

(N In the event this Agresment ls not Termineled for Causo and Tilans Is obligeted lo conlinue payment of Your
Salary, You have the conlinuing affirmathva duty during the Term lo sesk other amploymant dilgantly. Al adl
times during payment of such Salary by Titens to You, Titans shell have the continuing right to obtain and varify
dala from You regarding your efforts to mitigate and your remuneration from any employment orwerk, inciuding,
without imitalion, laking Your stalement under oath. Afer Termination, but during the Term, al amounis
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earmed or which reasenably could have been samed by You during the Term shall be offsel against THans'
Salary obligatien la You.

8 NFLRULES

{2} Youagree al all imes lo comply with end fo be bound by all of the provisions of the Constituion and By-Lows
and Rulas-and Reguletions of the NFL and of any other league of which Tllans may hersafler become a
member, all of which are hereby made a part of this Agreement, end by the decislons of the Commissioner of
the NFL, which shail ba final, conclusive and unappealable. You and Tilans agres thal all maliers In dispute
batween You and Thans shall be refermed lo the Commissloner and his declslon shall ba sccapled as final,
complste, contusive, binding and unappealable by You and THans. You, if Ivolved or affected in any mannar
whalzosvar by 8 decislon of the Commissioner, whether the decislon resulls from a dispuls between You and
Titans or ctherwlse, hereby release and discharge tha Commissioner, the NFL or any laague of which Tltans
may hereafter becoma a member, esch director, officar, siockholder, owner or partner of any club In he NFL,
or In any lesgue of which Titans may hereafler become 8 member, each employes, aganl, officlal or
representative of the NFL or of any club In the NFL, or of any league of which Titans mey hersafler become a
membe, lolntly or sevarally, Individually and in thelr oficlal capacilies, of and from any and el clalme, demands,
damages, sulls, actions and causes of aclion whalsoever, in law or In equity, arlsing out of or in connaection with
any such declslen of the Commissloner

{t) ‘fouundemstand that the Constitution and By-Laws of the NFL, among other things, exprassly provide that You
have an obligation o communicate openly and candidly with the principal owner andfor his doalgneted
reprasentallves; to ensure thal THans' cwnership ia informed on a8 complete and limely basis of all matiers
affacting Tilans' operations; o respect the sutharlly and responsibliity of ownershlp to make declslens on behalf
of Tians: and jo avold actions thet undermine or damage Tilane’ reputation or operaling success.

{e) You hereby acknowledge that You have read the Constliulion and By-Laws and Rulas end Regulations of the
NFL ond of Titans, and thal You undansiand thefr maaning.

(d) You expreesly agrea thal Tians resarves tha right lo discipline You for violation of NFL Rules or Titan Policles,
which discipline may Include any or all of the following:

{1} Terminalion for Causs.

{2) Suspension without pay.

(3) Suspension with pay

{4) Forfellura of game tickels and/or credentials andfor parking passes.

(8) Your good-falih pariicipetion In NFL or Tilan educalional, lenming, rehabililatlon or other comaciive
programe or treatmant at Your parsonal expensa (to the exient coverage la not gvallabla under benefits
providad under Titan Pollcies).

(8] Yourgood-falth atlon Insuch eciivites as community or school service, rslief affors, local charitable
endeavors of olher reasonabla community servicas.

{7} Yourgood-falth compliance with any courl order, probation order or lawiul directive lo pay fees, fines, court
costs or ather courl-related foes

(8) Any other form of disclpiine or comective action which Titans, acting reasonably and In good falth, may
deem appropriala under tha circumstances.

Discpline Imposed by Thans s separsla from and In additon to any punishmenl or discipline which may ba
imposed by the Commissioner or by any governmental authorlty. Titans will make rezsonable efforts lo
malntain the cenfidentiality of any discipline imposed pursuant fo this Agreemanl.

7. REASSIGNMENT

You agres that Tians has the right during the Term lo reassign You to other or addlilonal job classifications within
Titens' organization, but not to reduce Your Salary as & resull of any such reassignment. Il You am reassigned to
other or additional Work or Job Dulles, You agree to perform such differant Work or Job Duties to ihe best of Your
abillky.

8. TITAN PROPERTY
() Youagrenthatall Proparty balongs exclusively 1o Titans and that You will relum all Proparty to Titans lnaﬂmﬂ:
o

fashion and at tha request of Titans and al the Termination of this Agreement, You also agrea io ralum
Property in tha condition In which It was dellverad o You or producad by You ({reasonable wear and lear
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sxcepled) and You expressly agree nol to damage or harm Property Intentionally or to misuse it or lo tranapart
or store i cerolesshy.

(B) ‘You acknowladge that Property Is developed or obialned by Titans sl significant expense and thal a part of Your
Work and Job Dutles Is to protect It and Insure that It ks not mishandlad, lost or damaged. Property You develop
during tha Term Is 1o be used exclusively by and for the sole benafi of THans. Pro that I ecouling or
combine data or Informalion Is 1o ba usad only for THans' sole and exclushve benafit and You promise that You
will never provide any Property lo any third party for any reason and thal You wil never participate in any effor
to duplicats, reproduce of transmil any Property 1o or for the benefil of any third party.

() Youexpressly scknowledge thal Your fallure 1o comply with this Agreement with respect lo Property can resull
in Termination of Your employment for Cause, and that additienally, Yeu may be libel for civil damages resulting
from Your misuse of PmEewtgr or Your violallon of provisions of this Agreement refating lo Property. Moreover,
Your use of Property lo bensfit Yourself personally or financlally or 1o benefil any third parly in any way may
also resull In NFL fines or disclpline and/or crminal prosecution.

8. TITAN MARKS, FACILITIES AND CREDENTIALS

{a) You acknowledge and understand that as an employoe of Titans, You acquire no rights of any kind (o use or
make use of Tiiane' name or Marks end You agres that You will not make any use of tha nama or Marks unless
such uee la for the exclusive bonafit of Titens  You exprassly thal You will make no usa of tha nama or
Marks for any personal endaavor or entorprisa al any Ume and You promise that You will not ellow nrﬁ'mll
olhars to usn or make use of THans' name or M except In conneclion with agresmaonis mada for the
exclusive benallt of Titans andfor tha NFL

(b) You acknowledge and understand thal as an employea of Titans, You acquire no right of any kind lo use or
maks usa of the Facliities or any parl theraof excepl for the sole and usa and benefit of THang, You
axpressly sgree that You will make no use of the Facilllles for any parsonal endeaver or enterprise al any lime
and You promise that You will not aliow or parmil others lo use or make use of the Fadllilias for eny purpose
olher than Tians' business

{e) Youacknowledge and understand that admission credantials, official passes or any ofher means of entry inlo
tha Faclities or any portion thereof are the sole and exclusive property of Tilans and/or tha NFL. You ara never
authorized to sall, trade, offer or give away eny admission credentlal, official pass or any other means of antry
inle the Fecliles or any porlon thereof excapl for the buainess of promofion of Titans. You agree that You wil
naver sell, trade or glve awey eny admission credeniial, officlal pass or any olher means of entry inlo the
Facilities or any parlion thereol excapt for he business or promotion of Titans In eccordanca with Tilan Policlas.

{d} Your personal use of the Marks, Faclities, cradantisls, officlal passes or eny other means of anlry Into tha
Facililes |5 a violatlon of Your covenants and agreements with Titans and a breach of this Agresment and
renders You subject lo Tenmination for Cause by Tilens, suspension withoul pay, and/or discipline by the
Commissioner.

(e) Under current Than Policies, You will be provided complimentary admission bckels 1o Titan homa games for
the use of Your family, friends or guesls. Youmay also be permitted lo purchase additlonal edmission lickets,
if aveltable. You expressly agree, however, thil You will nol use any Tilan tickets for resele al a prica In oxcess
of the posled price whether for Your own sccount or for Ihe use of a third party or lickel broker. Moreaver, You
exprassly agree that You will not irade of barler any Titan lickel for vehicles, merchandise or services with any
third party under any circumsiances. Should You violate this provision of this Agresmen, Tilans may Impose
eppropriate disclpline Resale of Your lickets for a price In axcesa of the face velue thereof la aiso a violation
of NFL Rules end subject 1o separale disclpline by the Commissioner.

10 ETHICAL CONSIDERATIONS

{a) You mus! disclosa lo Your Immediale supervisor and an Exacuiive Vica Presidant In wrillng or by e-mall any
Graluity offered 1o You by any Titan employes, co-worker, playsr or third party prior to acceplance. Individual
meals; recogniion such as plaques, trophies or simllar llame; gifts or lokens of Inexpensive dww, travel bags
or modest customary hollday gifis; pen and pencil sels; and othar cal giis of litfle or small vaiua less than
$100.00 are not Inciuded In the scope of this Agreemant. Onca disclosed, You may accepl the gift |E AND

DMLY |F epproved ko wiiling in edvanes by bo; ¢ supervisor and an Exocutive Vice Prasidont. Approval

1 1 = 12 !k -
will ordinarily be granted in the absence of any actual or polential confilet of Inferest
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{6) You may not sclich, accept or agres 1o accept from any third party any Gratulty or en offer of employment In
connection with or in retum for any declslon aJ:Eram-ll, disapproval, recommendalion, purchasa or p
order, or Influencing or attempling lo Influsnce the culcome of @ declslon made in connaction with or relaled
o the business of Titana or an affilfate of Tans.

(e} *ou may not parform work or provide serviees 1o or for the benelil of another THen employee, co-worker, playar
or (hird party as part of an agreement for hire, for barter, for money, or for any other thing of value without the
express prior writien consenl of Titans, scling through #s COO or his delsgala. You may nol parfomm work for
olher Titan employees, co-workers, players, or any third party during Work hours or otherwise and may nol
make usa of Than equipmant for such purposes. Any approved third-party werk amangement must ba disclosed
ko Your superviser and en Execuliva Vica President and noled In Your personnel file. Routine erranda, lravel

afrangemants, and olher ordinary parsonal tasks commaniy performed for a superviser are acceplable, bul not
as par of a ragular or separate agresd-upon arrangamant for compensation.

11. MISCELLANEOUS

(s} This Agreemeni and any other slgnoed agreements which are atiached represant the anlire Agreement. Them
are no oral understandings. Neither You nor Thans will rely on any other represeniations, agreements or
dlscusslions, including prior negotiations. If not written In this Agreemand or lis attachmenis or Tilan Policlas,
it Ia nol part of this Agreament.

() Paragraph headings are for convanlence and organization and do nol aller or affect any of the lenguaga of tha
Apreamant.

{c) You agrae that You will nol under any clrcumstance sollcll discussions or enterialn emp anl with any other
persan or entity durlng the Term unless You are given wrillen permissicn to do so by Tilans or by lhe
Commissloner in accordanca with NFL Rules, Verbal consent s Inadeguate.

{d) This Agreemenl shall be governad by and Inlerpreted pursuant 1o Applicable Law of Tennesses withoul resor
or regard lo cholee of law nules.

(e) This Agreement may be exaculed In mulliplo counterparts, aach of which will ba consldered an original.

{1 Tians wants or needs to provide You notice, it may do so by sending Il proparly addrassad by Cerfiled Mall,
return recelpl requested, or courler dalivery lo You ak

KENMEDY POLA

t/a Tannessea Football, Inc
480 Gresl Circle Ropad
Washville, TW 37228

and such notlce shall be deamed provided 2 of the dale deposited with the courler service or Unlled Slales
Postal Service and properly addressed and poslage or dellvary charges paid. 5

If ¥ou wan! or need lo provide notics 1o Titans, You may do so by sendlng It property addreseed by Ceriified
Mall, ratum recalpt requested, or courler dallvery to Titans at:

Tenneseee Foolball, Inc
450 Greal Clrcle Road
Nashville, TN 37228
Afin: Stleve Undenvood

and such notice shall be deemed provided as of the date deposiied with the courler service or Unlied Sistes
Postal Servies and properly addressed end poslage or delivery charges pald.

‘¥ou or Tiana may provide nolice (o the other of a diffarent flure sddress or addrasans, 5o long a5 such nolico
s given In tha manner describad in this Agraemant.

{m mmmmmmundmmﬂnnmmumbuﬂhﬁmﬂﬂﬂmﬂmnmswfrmnhu halders, successors
and assigns. Assignment by You of Your Job Dutles i prohibited unless separataly agreed In wiiting.

() This Agreemeni supersedes all prior agresments between You and Titanse, excapl lo the extent such prior
agreements have confinuing obligations (such as confidenifality and cholsa of law) on Your pad.
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12. COMMISSIDNER APPROVAL
This Agraament Is not effactive or binding upan Titane until spproved by the Commissioner.

EXECUTED en the date shown balow, bul effectiva as of tha commancamant date of the Term.

\Cw " ()Jfﬁ

TENNESSEE FOOTBALL, INC.
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